






4

100%
ON 

UNCONSCIOUS BIAS

31%80%
FEELING AS THOUGH

THEY BELONG AT WELLA

70%
EMPLOYEE

ENGAGEMENT SCORE

ACHIEVE ACHIEVE TRAIN 

Achieve 50% female directors & above

Increase representation of racially and 

ethnically diverse leaders in US and Brazil to 

more closely resemble our consumer 

demographic profile*

Further close the pay gap between men & women

*efforts are made across countries where Wella Company operates 
but tracked only where local laws and regulations allow

80%
EMPLOYEES FEEL 

EVERYONE CAN ACHIEVE 
FULL POTENTIAL

ACHIEVE 

OUR AMBITION





vv

*Wella industry classification



vv



I have always been very ambitious and 
known that I wanted my career path to be 
stretching and varied with opportunities to 
grow myself and brands, be autonomous as 

well as mentor and coach others. Wella 
offers me this and more, with my role in the 
UK&I Leadership Team adding a platform to 
develop strategies and is a wonderful way to 

utilise my bags of energy to influence 
business wide activities and culture.

I joined Wella in 1989 as a guest artist and 
throughout my career at Wella, I feel very lucky 
to have been given the opportunity to develop 
and grow in a variety of roles within Education, 
Trade Marketing to Sales and Brand Marketing, 

both here in the UK as well as abroad in 
Australia. I’ve enjoyed a great career and have 
been fully supported over my years including 

studying for my CIM post-grad 
Marketing Diploma. I love a challenge, enjoy 
continual learning and being able to feel I add 

value. My career with Wella has definitely 
given me all of these and so much more - I can’t 

wait to see what else is around the corner 
and continue on this rewarding journey. 

I have been fortunate to use Wella’s shared 
parental leave policy for each of my 

daughters. Most recently when Zoe arrived I 
was able to combine paternity leave, holiday 
and shared parental leave to have 12 weeks 

dedicated family time. This was invaluable as it 
allowed me to support my wife on her 

recovery, look after our 3 year old, Laura, and 
also get lots of quality time with baby Zoe.

The HR team were very helpful in explaining 
the policy and the government legislation 

around shared parental leave which can seem 
daunting when you first read up about it.

I’d highly recommend exploring options around 
shared parental leave for any expectant 

mums and dads.

The 16-month People Leadership Apprenticeship Programme that 
Wella offered me is the most comprehensive I’ve seen. Having an 

industry-recognised qualification at the end of it made it worthwhile. 
Having secured a promotion in-role through the course goes to show 

the benefits the programme brought. uilding connections with 
passionate people, while leading and working on projects from DE&I, 
Women in Leadership, Community Action and Sustainability has been 

the most rewarding part of the whole programme.

Georgia has grown so much in role over the last 2 years - not just 
functionally but her strategic thinking, ability to influence key 

stakeholders and how she motivates those around her. While not yet 
in a team management role, she has assumed the position of a leader 

within the Retail Hair Sales team. 
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